A service of NEJM CareerCenter
NEJMCareerCenter.org

Recruiting Physicians Today
Volume 25   No. 4   July/August 2017
INSIDE THIS ISSUE
▶

Medicus Firm Provider Placement Summary 2017

1

▶

New Search Results Page

3

▶

Reach New Physicians with These Fall Promotions

4

▶

Upcoming Recruiter Meetings and Medical Conventions

4

MEDICUS FIRM PROVIDER
PLACEMENT SUMMARY 2017
Source: The Medicus Firm
The Medicus Firm is a national healthcare recruiting
firm, specializing in permanent placement of physicians
and advanced practice clinicians. This annual report
summarizes all provider placements made in 2016,
in partnership with The Medicus Firm, at hundreds of
health systems, hospitals, and medical groups nationwide, in a variety of practice structures and types of communities. This report is available to industry executives
to help analyze national healthcare recruiting and hiring
activity and highlight new and ongoing trends in the
healthcare workforce and physician recruiting.
Signing bonuses increased in average amount and utilization rate in 2016. Including physician and non-physician
placements, 88 percent of candidates placed were paid
a signing bonus. Additionally, 4.2 percent of physicians
were offered a six-figure signing bonus ranging from
$100,000 to $200,000. The average physician signing bonus paid in 2016 was $24,802, up from $23,663 in 2015.
Placement rate of advanced practice clinicians increased
significantly for the fourth consecutive year. Placements
of physician assistants (PAs) and nurse practitioners

(NPs) has grown steadily since 2012, when only 1.32
percent of total placements were nonphysician providers.
In 2016, nonphysician advanced practice placements comprised 12 percent of total provider placements, up from
8.3 percent in 2015. P
 hysician assistants were the 2nd
most frequently placed provider, and nurse practitioners
were also among the top ten providers.
Primary care comprised the majority of physician placements again in 2016. Hiring of internists, pediatricians,
and family practitioners accounted for 35 percent of
placements made in 2016.
Employment vs. Private Practice: Physician employment
as a practice model continues to dominate physician recruiting activity nationwide, with 91 percent of physicians
placed being hired as employees. This is consistent with
2015 employment rate of 92 percent.
Hiring of osteopathic physicians (DOs) declined to its
lowest rate since 2012. However, the rate only fluctuates within a range of about five percentage points.
Eight percent (7.98%) of physicians placed in 2016 were
DOs, compared to 11.74 percent in 2015. According to
AACOM, seven percent of practicing U.S. physicians are
DOs, and 20 percent of medical students are studying
osteopathic medicine.
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Mid-sized communities (pop. 25,001–
500,000) comprised 44 percent of 2016
placements made. The remaining placements were fairly evenly split between
urban areas (29%) and rural communities (26%).
The greatest fluctuations in volume of
placements by specialty type for 2016
were in hospital based physicians, and
advanced practice clinicians. Hospital
based physicians, which include emergency medicine and hospitalists, decreased
in proportion of total placements, from
13.04% to 10%.
Advanced practice clinicians, to include
NPs and PAs comprised 12% of total
placements, up from 8.3% the previous
year. Placement of nonphysician providers
has grown steadily since 2012, when only
1.32% of placements involved NPs or PAs.

The placement ratio of American medical
graduates (AMG) vs. international medical graduates (IMG) has remained fairly
consistent over the years, with occasional
minor fluctuations. The 2016 placement
rate of international medical grads,
(31.77%) is just slightly higher than the
proportion of IMGs in the physician population, which is about 25–26%, according to AAMC and AMA data.
International medical graduates are a vital
component of the physician workforce in
the U.S., particularly in light of projected
physician shortages through 2025. IMGs
include all physicians who graduated from
a medical school outside of the United
States, whether they are American-born,
or foreign-born. All IMGs must successfully complete a process managed by the
ECFMG (Educational Commission of
Foreign Medical Graduates) to verify their
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SIGNING BONUSES PAID TO PHYSICIANS,
DISTRIBUTION BY DOLLAR AMOUNT
30%

New Search Results
Page
We have recently
updated the job search
results page on
NEJMCareerCenter
.org. Results have been
optimized for ease of
reading in both mobile
and desktop views by
appearing in a new
“card” design.
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medical degree and complete medical
residency training in an American training
program.
Most foreign-born IMGs come to the U.S.
on a J-1 or H-1B visa. Federal agencies such
as the VA, HHS, and others can sponsor
J waivers. Additionally, each state can
sponsor 30 J waivers through the Conrad
30 program.
This year, the most placements occurred
in mid-sized communities with a population ranging from about 25,000 to half
a million. The proportion of total placements made in rural communities (pop.
< 25,000) declined slightly from 32.02%
in 2015, to 26.4% in 2016, the lowest in at
least four years, which is likely a factor of
intense market competition for physicians, as it often impacts rural communities the most.
The average amount of money offered
as signing bonuses increased also from
$23,663 to $24,802. Additionally, 4.2%
of physicians placed received a six-figure
signing bonus, and 34.2% of physicians
were offered a signing bonus in the range
of $25,000–$75,000.
New developments for 2016 include the
high volume of placements for advanced
practice clinicians. Physician assistants
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were the 2nd most frequently placed
provider, after steadily climbing the ranks
over the past few years. Nurse practitioners debuted on the Top 10 list as the
7th most frequently placed provider for
2016. Placements of general surgeons
grew from 8th place to 6th place, and
psychiatrists returned to the list in 8th
place, after a brief absence from the top
specialty placement list. Orthopedic
surgery dropped out of the top ten for
the first time in several years.

The new design features
a bullet job summary,
displaying the location
and company name
underneath the job title,
making it easier for
jobseekers to scan at
a glance on all screen
sizes.
If you have any questions or comments regarding the new design,
please contact us at
ads@nejmcareercenter
.org.

Six-Figure Signing Bonuses
The graph above depicts the distribution of
signing bonuses paid to physicians in 2016,
by dollar amount range. While the majority
of signing bonuses paid (48.6%) were in
the $20,000–50,000 range, more than 4%
of physicians were paid a six-figure signing
bonus ranging from $100,000 to $200,000.
All data presented in this report are based
on placement records of candidates hired by
clients of The Medicus Firm in the calendar
year of 2016, unless otherwise noted. The
figures represent hundreds of placements
made at more than 250 hospitals and
health systems nationwide.
*Throughout this report, the term “typical”
indicates the median response.
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Upcoming
Recruiter
Meetings
and Medical
Conventions
ID Week
October 4–8, 2017
San Diego, CA

American Society of
Nephrology (ASN)
Kidney Week
November 2–4, 2017
New Orleans, LA

PROMOTIONAL NOTES/NEWS
Reach New Physicians with These Fall Promotions
Final-year residents and fellows are key to any physician recruiter’s strategy. This
fall, you can recruit in the publication that physicians trust most, the New England
Journal of Medicine — and receive valuable discounts and extras with our three fall
special issues.
Simply run your paid line or display recruitment ad of any size in any of the three
issues listed below, and your ad will be reprinted at no additional costs in a special
booklet mailed to more than 30,000 young physicians.†
Registered physicians receive alerts for jobs that match their search criteria either
by email or via the NEJM CareerCenter iPhone app.

Career Guide

Physician jobs from the New England Journal of Medicine

INSIDE

American Heart
Association (AHA)
November 12–14, 2017
Anaheim, CA

Career: A Seamless Transition:
Surviving Your First Year of
Employment
Clinical: Calcium Supplements
and Fracture Prevention as
published in the New England
Journal of Medicine

Specialty Delivery Edition
Specialist Physicians

Presorted Standard
U.S. Postage
PAID
Waseca MN
Permit No. 23

(800) 635-6991
or email
ads@nejmcareercenter.org
for more details on bonus
convention distribution
of your paid recruitment
ad in selected NEJM
issues at these physician
conventions.

860 Winter Street
Waltham, MA 02451

‡ Call

CAREER GUIDE: Specialty Delivery
NEJM ISSUE:
September 7, 2017
CLOSING DATE: August 18, 2017
AUDIENCE:	CD, D, END, FM, GE, HEM/ONC, HOSP, ID, IM, NEP, N, ORS,
ENT, PUD, DR, RHU, and U. Final-year residents and fellows
and doctors in practice 1–3 years
BONUS REACH: Over 30,000†
CAREER GUIDE:
NEJM ISSUE:
CLOSING DATE:
AUDIENCE:
BONUS REACH:

Residents and Fellows, October
October 5, 2017
September 15, 2017
All specialties — about 100. Final-year residents and fellows
Over 30,000†

CAREER GUIDE:
NEJM ISSUE:
CLOSING DATE:
AUDIENCE:
BONUS REACH:

Residents and Fellows, November
November 9, 2017
October 20, 2017
All specialties — about 100. Final-year residents and fellows
Over 30,000†

Contact us at (800) 635-6991 or ads@nejmcareercenter.org
to reserve your ad space today!
Please refer to the chart for specifics on audience and specialties for each special issue. Each
booklet will be mailed to over 30,000 physicians. In order to have your ad appear in all three
booklets, you must run a paid print ad in each designated issue of NEJM. Direct mail counts are
based on counts provided by the AMA and are subject to change.

†
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